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DIRECTOR GENERAL – NUNAVIK ‐ KUUJJUAQ 
Kativik Municipal Housing Bureau (KMHB) is a non‐profit organization responsible for social housing management 
and operations in the Kativik Region and manages 3,700 social housing units located in 14 villages in Nunavik. Its 
mission is to provide comfortable, safe and affordable homes adapted to the needs and culture of the Inuit in order 
to contribute to the development of vibrant, sustainable and safe communities.  
This position requires that the candidate be located in Kuujuaq. The candidate will be eligible to take up to six 
periodic returns based on the transportation budget and the candidate’s personal and family situation. 
Considering that the position requires frequent travelling between villages and due to government travel 
requirements, the candidate must be fully vaccinated. The candidate must also be able to work in French and 
English. Knowledge of Inuktitut is an asset. The candidate must be able to travel inside and outside the region in 
sometimes difficult weather conditions. 
Reporting to, appointed by and accountable to the Board of Directors (BoD), the Director General (DG) provides 
leadership, supervision and control of all activities related to the organization’s operations. In this role, the DG is 
required to implement the BoD’s decisions while respecting the provisions of the operating agreement between the 
KMHB and the Société d'habitation du Québec (SHQ). The DG will lead a six‐person management team and a total 
of 250 employees. 
The incumbent’s duties as DG include responsibility for developing and implementing short, medium and long‐term 
strategies and action plans in accordance with the organization's strategic orientations and management philosophy. 
The incumbent ensures their implementation, the application of innovative management practices focused on 
process optimization and maintains and promotes a culture of customer service with a constant concern for 
improving the Inuit quality of life. 
The DG is responsible for planning, organizing, directing and controlling activities related to: 

■  Selecting tenants, leasing and maintaining lodgings; 
■  Managing financial, human, material and informational resources; 
■  Implementing social and community activities; 
■  Supporting tenant associations; 
■  Maintaining relationships with local socio‐community organizations. 

Education: 
■  Undergraduate degree in business administration or equivalent, in an appropriate discipline.  
■  Relevant professional experience acquired on other related job functions can compensate for the absence of 

a university degree. Graduate diploma an asset. 
Experience and knowledge: 

■  Minimum 10 years of experience in a similar position, with five in team management. 
■  Any experience working in a municipal or regional housing office will be considered a major asset.   
■  Strategic and operational experience. 
■  Proven experience in operational, financial and budget management.   
■  Proven experience in working in a decentralized organization. 
■  Understanding of and experience with government bodies (an asset). 
■  Knowledge of real estate management: construction, renovations and maintenance of buildings.   
■  Experience working with a board of directors. 

Competencies and skills: 
■  High political sense and know‐how. 
■  Strategic vision and ability to communicate said vision. 
■  Ability to manage in a context of paradoxes, contradiction, and ambiguities. 
■  Partnering. Ability to develop and build alliances and collaborate across boundaries to build strategic 

relationships and achieve common goals coupled with excellent communication and presentation skills. 
■  Strong ability to maintain positive and effective interpersonal and working relationships. 
■  Ability to initiate, structure and manage change. 
■  Active listening skills. Relational profile: close to people and accessible. 
■  Strong sense of customer service. 
■  Public service motivation. Demonstrated commitment to the position within the community. 

Conditions: 
■  Minimum salary of $117,324 and up to $142,836 (based on an evaluation of the candidate's professional 

background, years of experience related to the position and academic training). 
■  35 hours per week. 
■  Five weeks of vacation, 15 statutory holidays, possibility of two additional weeks of accumulated time plus 

two additional weeks of special leave. 
■  Twelve sick days. 
■  Vacation, statutory holidays, and additional weeks can be redeemed at the end of the year. 
■  Group insurance: upon entry into the position (50% employer/50% employee). 
■  Fees related to a professional order and professional training will be paid.  
■  Travel expenses from the DG’S home to the place of work in Nunavik will be paid. 
■  Cost of living allowance and cargo allowance based on personal and family situation and on the destination 

community. Per diem rates can go up to $79 farther north. 
■  Furnished, heated and lighted housing that meets the DG’s needs at an attractive rate. 
■  Other benefits: vehicle provided, mobile phone. 

For more information on this outstanding leadership opportunity, please contact Lyne Barbeau at 514 393‐4701 or 
514 824‐0776. Please click here to read the full text of the profile in English, here to read the profile in French or 
here to read the profile in Inuktitut. Candidates interested in this position should submit their resume and letter 
of interest, in French and in English, by email no later than January 22, 2022 at 4:00 PM to barbeau.lyne@rcgt.com. 
We thank all applicants for their interest, however only those candidates selected for interviews will be contacted. 
Employment equity 
This employer is an equal opportunity employer and has an equal opportunity employment program for women, 
Aboriginal people. 
The masculine generic refers to both the masculine and feminine genders and is used for conciseness purposes 
only.

You are a seasoned leader who wants to work in an organization  
with a human dimension? 

You want to be involved in an essential mission and take on a role  
with a direct impact on the well‐being of Inuit communities? 

You are interested in leading a dedicated leadership team and ready to support  
the vision of improving social housing in Nunavik? 

Be bold—bridge the gap between your professional and personal challenges!  
Join US… 
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ᑲᒪᔨᒻᒪᕆᒃ — ᓄᓇᕕᒃ-ᑰᑦᔪᐊᖅ 
ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᒃ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᖏᑦᑑᓱᓂ ᑎᒥᐅᔪᖅ ᐱᔭᑦᓴᓕᒃ ᐃᓄᐃᑦ ᐃᓪᓗᖏᑦᑕ 
ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᖏᕐᕋᑎᑕᐅᓂᖏᓐᓂᒃ ᑲᑎᕕᐅᑉ ᓄᓇᖓᓂ ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕐᓱᓂ 3,700-ᓂᒃ ᐃᓄᐃᑦ ᐃᓪᓗᖏᓐᓂᒃ 14-ᓂ 
ᓄᓇᓕᓐᓃᑐᓂᒃ ᓄᓇᕕᒻᒥ. ᐱᔭᕆᒐᓱᑦᑕᖓ ᐱᑕᖃᕐᑎᓯᓂᖅ ᐃᓱᕐᕆᓇᕐᑐᓂᒃ, ᐊᑦᑕᓇᕐᑐᒦᓐᓇᖏᑦᑐᓂᒃ ᐊᒻᒪᓗ ᐊᑭᑐᔫᓪᓗᐊᖏᑦᑐᓂᒃ 
ᐊᓂᕐᕋᓂᒃ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᑭᖕᖒᒪᒋᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓗᕐᖁᓯᖏᓐᓄᑦ ᐃᓄᑐᐃᓐᓀᑦ ᐃᑲᔪᕐᓯᒍᑎᐅᑦᓱᑎᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓐᓄᑦ 
ᕿᑦᑌᖓᑦᓯᐊᑐᑦ, ᑲᔪᓯᑎᑕᐅᒍᓐᓇᑐᑦ ᐊᒻᒪᓗ ᐊᑦᑕᓇᕐᑐᒦᓐᓇᖏᑦᑐᑦ ᓄᓇᓖᑦ. 
ᑖᑦᓱᒥᖓ ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ ᐱᓇᓱᒋᐊᖃᕋᔭᕐᑐᖅ ᑰᑦᔪᐊᒥ. ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ ᐱᖓᓲᔪᕐᑐᕕᓪᓗᓂ ᐅᑎᕐᑕᕈᓐᓇᑐᖅ ᑐᖕᖓᕕᒋᓗᒍ 
ᖃᖓᑦᑕᐅᑏᑦ ᑐᕌᒐᖓ ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑑᑉ ᓇᒻᒥᓂᖅ ᐊᒻᒪᓗ ᐃᓚᖏᑦᑕ ᖃᓄᐃᓕᖓᔪᒦᓐᓂᖓ. ᐃᓱᒪᒋᑦᓱᒍ ᐱᓇᓱᒐᖅ 
ᐊᕐᕕᑕᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᐊᒥᓱᕕᓪᓗᓂ ᓄᓇᓕᓐᓄᑦ ᐊᒻᒪᓗ ᐱᑦᔪᑎᒋᑦᓱᒋᑦ ᑲᕙᒪᒃᑯᑦ ᖃᖓᑕᓂᕐᒧᑦ ᐊᑐᕐᑕᐅᖁᔭᖏᑦ, ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ 
ᒪᕐᕈᕕᓪᓗᓂ ᑲᐱᔭᐅᒪᒋᐊᓕᒃ. ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ ᐱᓇᓱᒍᓐᓇᕆᐊᖃᕐᒥᔪᖅ ᐅᐃᒍᐃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓗ. ᐃᓄᑦᑎᑑᕈᓐᓇᓂᖅ 
ᐃᑲᔪᕐᓯᔪᖅ. ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ ᐊᕐᕕᑕᕈᓐᓇᕆᐊᓕᒃ ᓄᓇᕕᒻᒥ ᓯᓚᑖᓄᓪᓗ ᐃᓚᖓᓂ ᓯᓚᑦᓯᐊᖑᖕᖏᑐᒃᑯᑦ. 
ᐊᖓᔪᕐᖃᖃᕐᓗᓂ, ᑎᒃᑯᐊᑕᐅᒪᓗᓂ ᐊᒻᒪᓗ ᓵᑕᐅᒍᓐᓇᓗᓂ ᑲᑎᖕᖓᔨᓄᑦ, ᑲᒪᔨᒻᒪᕆᒃ ᓯᕗᓕᕐᑎ, ᐊᖓᔪᕐᖄᖑᑦᓱᓂ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓱᓂ 
ᐱᓇᓱᐊᕐᓂᓕᒫᓂᒃ ᑎᒥᐅᔫᑉ ᐃᖏᕐᕋᓂᖓᓅᓕᖓᔪᓂᒃ. ᑕᒃᑲᓂ ᐃᓂᒥ, ᑲᒪᔨᒻᒪᕆᒃ ᐊᑐᓕᕐᑎᓯᖃᑦᑕᕆᐊᓕᒃ ᑲᑎᖕᖓᔩᑦ ᑐᑭᑖᕕᓂᖏᓐᓂᒃ 
ᒪᓕᑦᓯᐊᖏᓐᓇᓗᓂ ᒪᓕᑦᑕᐅᒋᐊᓕᖁᑎᖏᓐᓂᒃ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑯᓐᓂᖓᓂ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ 
ᐊᓪᓚᕕᒻᒪᕆᐅᑉ ᐊᒻᒪᓗ ᑯᐯᒃ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᑯᖏᑦᑕ (SHQ). ᑲᒪᔨᒻᒪᕆᒃ ᓯᕗᓕᓚᖓᔪᖅ ᐱᖓᓲᔪᕐᑐᓂᒃ ᐃᓄᓐᓂᒃ ᑲᒪᔨᒻᒪᕆᓐᓂᒃ ᐊᒻᒪᓗ 
ᑲᑎᑦᓱᑎᒃ 250-ᓂᒃ ᐱᓇᓱᑦᑎᓂᒃ. 
ᐱᓇᓱᒐᕐᑖᑑᑉ ᐱᔭᑦᓴᖏᑦ ᑲᒪᔨᒻᒪᕆᐅᓗᓂ ᐃᓚᓖᑦ ᑲᒪᒋᔭᖃᕐᓂᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᑐᓕᕐᑎᓯᓂᕐᒥᒃ ᒫᓐᓇᓯᐅᑎᓂᒃ 
ᐊᑯᓃᓪᓗᐊᖏᑦᑐᓂᒃ ᐊᒻᒪᓗ ᐊᑯᓃᕐᑐᓂᒃ ᐱᔭᖃᕋᓱᐊᕐᓂᒧᑦ ᐸᕐᓇᓯᒪᐅᑎᓂᒃ ᒪᓕᓪᓗᒋᑦ ᑎᒥᐅᔫᑉ ᐱᔭᖃᕋᓱᐊᕐᓂᒧᑦ ᑐᕌᒐᖏᑦ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᓯᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ. ᐱᓇᓱᒐᕐᑖᑐᖅ ᐊᑐᓕᕐᑎᑕᐅᑎᑦᓯᒐᓱᐊᖃᕐᑕᓂᐊᕐᑐᖅ, ᐊᑐᕐᑕᐅᓂᖏᓐᓂᒃ ᓄᑖᑦ ᐊᐅᓚᑦᓯᒍᓰᑦ ᑕᑯᓐᓇᑕᖃᕐᓗᓂ 
ᐱᓇᓱᐊᕐᓂᒥᒃ ᐱᐅᓂᕐᐸᐅᑎᑦᓯᒐᓱᐊᕐᓂᒥᒃ ᐊᒻᒪᓗ ᑲᔪᓯᓗᓂ ᑫᓪᓗᑐᐃᓗᓂᓗ ᐱᐅᓯᕐᒥᒃ ᐱᒍᑦᔭᐅᔪᓂᒃ ᐱᒍᑦᔨᓯᐊᕐᓂᒥᒃ ᐃᓱᒫᓗᐃᓐᓇᓕᒫᕐᓗᓂ 
ᐱᐅᓯᒋᐊᕆᓂᕐᒥᒃ ᐃᓄᑐᐃᓐᓀᑦ ᐃᓅᓯᖏᑦᑕ ᖃᓄᐃᓐᓂᖓᓂᒃ. 
ᑲᒪᔨᒻᒪᕆᒃ ᐱᔭᑦᓴᓕᒃ ᐸᕐᓇᓂᕐᒥᒃ, ᐋᕐᕿᓱᐃᓂᕐᒥᒃ, ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᐱᓇᓱᐊᕐᓂᓂᒃ ᐅᑯᓄᖓᓕᖓᔪᓂᒃ: 

■  ᑎᒃᑯᐊᓯᓂᖅ ᐃᓪᓗᓂᒃ ᐊᑦᑕᑐᕐᑐᓴᓂᒃ, ᐊᑦᑕᑐᕐᑎᓯᓂᖅ ᐊᒻᒪᓗ ᓱᒃᑯᑎᑦᓯᑌᓕᓂᖅ ᐃᓪᓗᓂᒃ; 
■  ᑲᒪᒋᔭᖃᕐᓂᖅ ᑮᓇᐅᔭᓂᒃ, ᐱᓇᓱᑦᑎᓂᒃ, ᐱᖁᑎᓂᒃ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᓯᒍᑎᓂᒃ; 
■  ᐊᑐᓕᕐᑎᓯᓂᖅ ᐃᓅᖃᑎᒌᓐᓂᒥ ᐊᒻᒪᓗ ᓄᓇᓕᒻᒥ ᐱᓇᓱᐊᕐᓂᓂᒃ; 
■  ᓴᐳᑦᔨᓂᖅ ᐃᓪᓗᓂᒃ ᐊᑦᑕᑐᕐᑐᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖏᓐᓂᒃ; 
■  ᑲᔪᓯᑎᑦᑎᕙᓪᓗᓂ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᓂᒃ ᓄᓇᓕᖕᓂ ᐃᓅᖃᑎᒌᓐᓂᒧᑦ−ᓄᓇᓕᖕᓂ ᑎᒥᐅᔪᓂᒃ. 

ᐃᓕᓐᓂᐊᓯᒪᓂᖓ: 
■  ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᑦ ᐱᔭᕇᕈᑎᑖᕐᓯᒪᓗᓂ ᑎᒥᐅᔪᒥ ᐊᐅᓚᑦᓯᓂᓕᕆᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓪᓕᖁᐊᖓᓂᒃ, ᑌᒣᑦᑐᒧᑦ ᐱᓇᓱᒐᕐᒧᑦ.  
■  ᐱᓇᓱᑦᓯᒪᓗᓂ ᐊᓯᖏᓐᓂᒃ ᑕᒪᑦᓱᒧᖓᓕᖓᔪᓂᒃ ᐱᓇᓱᒐᕐᒧᑦ ᑕᐅᕐᓯᐅᑎᐅᒍᓐᓇᑐᖅ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐱᔭᕇᕈᑎᖃᖕᖏᐸᑦ. 

ᐱᔭᕇᕈᑎᖃᕆᐊᓪᓚᕈᓂ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥ ᐃᑲᔪᕐᓯᒐᔭᕐᒥᔪᖅ. 
ᐱᓇᓱᑦᓯᒪᓂᖓ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᖓ: 

■  ᐃᑭᓐᓂᐸᐅᑎᓪᓗᒋᑦ 10-ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᑦᓯᒪᓗᓂ ᐊᑦᔨᒐᓚᖓᓂᒃ ᐱᓇᓱᒐᐅᑉ, ᐃᓚᖃᕐᓗᓂ ᑕᓪᓕᒪᓂᒃ ᐱᓇᓱᖃᑎᒌᑦᑐᓂᒃ 
ᑲᒪᔨᒻᒪᕆᐅᓂᕐᒥᒃ. 

■  ᐱᓇᓱᑦᓯᒪᒍᓂ ᓄᓇᓕᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᒥ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕕᖓᓂ ᐃᑲᔪᕐᓯᓚᕆᓚᖓᔪᖅ. 
■  ᖃᓄᕐᑑᖃᑦᑕᓯᒪᓗᓂ ᐊᒻᒪᓗ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥ ᐱᓇᓱᑦᓯᒪᓗᓂ. 
■  ᓱᕐᖁᐃᑐᒥᒃ ᐱᓇᓱᑦᓯᒪᓗᓂ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥᒃ, ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᑐᕌᒐᓕᕆᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᒥᒃ.  
■  ᓱᕐᖁᐃᑕᐅᒪᓗᓂ ᐱᓇᓱᒍᓐᓇᕆᐊᖓ ᓯᐊᒻᒪᑎᕐᓯᒪᔪᒥ ᑎᒥᐅᔪᒥ. 
■  ᑐᑭᓯᒪᓗᓂ ᐊᒻᒪᓗ ᐱᓇᓱᑦᓯᒪᓗᓂ ᑲᕙᒪᒃᑯᑦ ᑎᒥᐅᔪᖁᑎᖏᓐᓂ (ᐃᑲᔪᕐᓯᔪᖅ). 
■  ᖃᐅᔨᒪᓗᓂ ᐃᓪᓗᓕᕆᓂᕐᒥᒃ ᑲᒪᔨᒻᒪᕆᐅᓂᕐᒥᒃ: ᐃᓪᓗᓕᐅᕐᓂᖅ, ᓄᑕᐅᓯᓕᕐᑎᕆᓃᑦ ᐊᒻᒪᓗ ᓱᒃᑯᑎᑦᓯᑌᓕᓂᖅ ᐃᓪᓗᔪᐊᓂᒃ.   
■  ᐱᓇᓱᖃᑎᖃᕐᓯᒪᓗᓂ ᑲᑎᖕᖓᔨᓂᒃ. 

ᖃᐅᔨᒪᓂᖏᑦ ᐱᒍᓐᓇᓂᖏᓪᓗ: 
■  ᐳᕐᑐᔪᒥᒃ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ ᐃᑉᐱᒍᓱᓐᓂᖃᕐᓗᓂ ᖃᐅᔨᒪᓂᖃᕐᓗᓂᓗ. 
■  ᖃᓄᕐᑑᕈᓐᓇᓗᓂ ᓯᕗᓂᕐᒧᑦ ᑕᑯᓐᓇᓗᓂ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔭᐅᑎᑦᓯᒍᓐᓇᓗᓂ ᑖᑦᓱᒥᖓ ᓯᕗᓂᕐᒧᑦ ᑕᑯᓐᓇᑕᒥᓂᒃ. 
■  ᐊᐅᓚᑦᓯᒍᓐᓇᓗᓂ ᐊᖏᖃᑎᒌᖕᖏᓂᕐᑕᖃᕈᓐᓇᑐᒥ. 
■  ᐱᓇᓱᐊᖃᑎᖃᕐᓂᖅ. ᐱᕙᓪᓕᐊᑎᑦᓯᒍᓐᓇᓗᓂ ᐊᒻᒪᓗ ᑲᑐᑦᔨᖃᑎᖃᕐᐸᓕᐊᒍᓐᓇᓗᓂ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖃᑎᖃᕈᓐᓇᓗᓂ ᐃᓱᓕᑦᑕᕖᑦ 

ᐃᑳᕐᓗᒋᑦ ᓴᓇᒐᓱᓪᓗᓂ ᖃᓄᕐᑑᓂᒃᑯᑦ ᐱᓇᓱᖃᑎᒌᓐᓂᓂᒃ ᐊᒻᒪᓗ ᐱᔭᖃᕐᓗᑎᒃ ᑖᒃᑯᓂᖓᑦᓭᓇᖅ ᑐᕌᒐᕐᓂᒃ ᐁᑉᐸᖃᕐᓗᓂ 
ᑐᓴᐊᒪᖃᑎᒌᒍᓐᓇᓯᐊᕐᓂᒥᒃ ᐊᒻᒪᓗ ᓄᐃᑕᑎᑦᓯᓗᓂ ᐅᖄᒍᑎᖃᕈᓐᓇᓂᕐᒥᒃ. 

■  ᐱᐅᔪᒥᒃ ᑲᔪᓯᔪᒥᒃ ᐊᑑᑎᖃᑦᓯᐊᑐᒥᓪᓗ ᐃᓅᖃᑎᖃᕈᓐᓇᓗᓂ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖃᑎᖃᕈᓐᓇᓗᓂ ᐊᓯᒥᓂᒃ. 
■  ᐱᒋᐊᕐᑎᓯᒍᓐᓇᓗᓂ, ᐃᓂᓪᓓᒍᓐᓇᓗᓂ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᒍᓐᓇᓗᓂ ᐊᓯᑦᔨᓂᕐᒥᒃ. 
■  ᓈᓚᒍᓐᓇᓯᐊᕐᓗᓂ ᐊᓯᒥᓂᒃ. ᐱᓇᓱᖃᑎᖃᕈᓐᓇᓂᖓ: ᖃᓂᑦᑑᓗᓂ ᐃᓄᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᓯᐊᕐᓗᓂᓗ. 
■  ᑐᑭᓯᒪᑦᓯᐊᓗᓂ ᐱᒍᑦᔨᓂᓕᕆᓂᕐᒥᒃ. 
■  ᓇᐅᓕᒫᓂᒃ ᐱᒍᑦᔨᓂᕐᒥᒃ ᑲᑦᓱᙰᑦᑑᓗᓂ. ᓄᐃᑕᑎᑦᓯᓯᐊᕐᓗᓂ ᑐᓂᒪᓂᕐᒥᓂᒃ ᐱᓇᓱᒐᕐᒧᑦ ᓄᓇᓕᒻᒥ. 

ᖃᓄᐃᓕᖓᓂᖏᑦ: 
■  ᐃᑭᓐᓂᐸᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᖏᑦ $117,324 ᐊᒻᒪᓗ ᑎᑭᒍᓐᓇᓱᑎᒃ $142,836-ᓄᑦ (ᑐᖕᖓᕕᒋᓗᒍ ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑑᑉ 

ᐱᓇᓱᖃᑦᑕᓯᒪᓂᖓ, ᐊᕐᕌᒍᐃᑦ ᐱᓇᓱᑦᓯᒪᔭᖏᑦ ᐱᓇᓱᒐᕐᒧᑦ ᐱᑐᑦᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓯᒪᓂᖓ). 
■  35 ᑫᕙᓪᓚᒍᓰᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ. 
■  ᑕᓪᓕᒪᑦ ᐱᓇᓱᐊᕈᓰᑦ ᑕᙯᕐᓯᓀᑦ, 15 ᐅᓪᓗᐃᑦ ᕿᑲᕐᕕᐅᓚᕆᒋᐊᓖᑦ, ᒪᕐᕈᒋᐊᓪᓛᓂᒃ ᐱᓇᓱᐊᕈᓯᖃᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᖅ ᓄᐊᓯᒪᔪᓄᑦ 

ᑫᕙᓪᓚᒍᓯᕐᓄᑦ ᐊᒻᒪᓗ ᒪᕐᕉᒃ ᐱᓇᓱᐊᕈᓯᒋᐊᓪᓛᒃ ᐊᑦᔨᐅᖏᑦᑑᒃ ᕿᑲᕐᓈᒃ. 
■  ᖁᓕᓪᓗ ᒪᕐᕈᓗ ᐅᓪᓗᐃᑦ ᖃᓂᒪᒍᓂ ᕿᑲᕐᓀᑦ. 
■  ᑕᙯᕐᓯᓇᖅ, ᐅᓪᓗᐃᑦ ᕿᑲᕐᕕᐅᓚᕆᒋᐊᓖᑦ, ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᓯᒋᐊᓪᓓᑦ ᑮᓇᐅᔭᐅᑎᓪᓗᒋᑦ ᐊᑭᓕᕐᑕᐅᒍᓐᓇᑐᑦ ᐊᕐᕌᒎᑉ ᐃᓱᐊᓂ. 
■  ᐱᓇᓱᖃᑎᒌᑦᑐᑦ ᐃᒻᒪᖃᐅᑎᖏᑦ: ᐱᓇᓱᒐᕐᒧᑦ ᐃᓕᑐᐊᕈᓂ (50% ᐱᓇᓱᕝᕕᒃ/50% ᐱᓇᓱᑦᑎ). 
■  ᐊᑭᓕᕆᐊᓖᑦ ᐱᓇᓱᑦᑎᓚᕆᐅᓂᕐᒧᑦ ᑎᓕᓯᒍᑎᒨᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐱᓇᓱᒐᕐᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᑭᓕᕐᑕᐅᖃᑦᑕᓚᖓᔪᑦ.  
■  ᐊᕐᕕᑕᕐᓂᒧᑦ ᑮᓇᐅᔭᕐᑑᑏᑦ ᑲᒪᔨᒻᒪᕆᐅᑉ ᓄᓇᓕᖓᓂᑦ ᐱᓇᓱᕝᕕᒋᔭᖓᓄᑦ ᓄᓇᕕᒻᒥ ᐊᑭᓕᕐᑕᐅᖃᑦᑕᓚᖓᔪᑦ. 
■  ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᑐᔫᓂᖓᓄᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ ᐊᒻᒪᓗ ᓂᖀᑦ ᐅᓯᔭᐅᒍᑎᖏᓐᓄᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐃᓅᑉ ᐃᓚᖏᑦᑕᓗ 

ᖃᓄᐃᓕᖓᔪᒦᓐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᐸᑦᑕᖏᑦᑕ ᓄᓇᓕᐅᑉ. ᐅᓪᓗᑕᒫᑦ ᐊᑭᓕᕐᑕᐅᒍᑎᖏᑦ ᑎᑭᒍᓐᓇᑐᑦ $79-ᓄᑦ ᑕᕐᕋᒥᐅᓂᕐᓴᖅ. 
■  ᐃᓪᓗᒥᐅᑕᖃᕇᕐᑐᖅ, ᐅᕐᖂᓯᓴᕐᑐᖅ ᐊᒻᒪᓗ ᐃᑯᒪᖃᕐᓱᓂ ᐃᓪᓗᖅ ᓈᒻᒪᑐᖅ ᑲᒪᔨᒻᒪᕆᐅᑉ ᑭᖕᖒᒪᒋᔭᖏᓐᓄᑦ ᐊᑭᑐᓗᐊᕋᓂ. 
■  ᐊᓯᖏᑦ ᐱᕙᓪᓕᖁᑏᑦ: ᓄᓇᒃᑰᔫᖃᕐᑎᑕᐅᓗᓂ, ᓇᑦᓴᑲᑦᑕᒐᕐᒥᒃ ᐅᖄᓚᐅᑎᖃᕐᑎᑕᐅᓗᓂ. 

ᖃᐅᔨᒋᐊᑦᓯᐊᕈᒪᒍᕕᑦ ᑖᑦᓱᒥᖓ ᓯᕗᓕᕐᑎᐅᓂᕐᒥᒃ ᐱᕕᑦᓴᓯᐊᕌᓗᒻᒥᒃ, ᐅᖄᓚᒋᑦ Lyne Barbeau-ᒥᒃ ᐅᕗᖓ 514 393-4701 ᐅᕝᕙᓘᓐᓃᑦ 
514 824-0776. ᓇᕐᓂᕈᒃ ᐅᓇ ᐊᑐᐊᕐᓯᒍᒪᒍᕕᑦ ᐃᓗᐃᑦᑐᒥᒃ ᐱᓇᓱᒐᐅᑉ ᓱᓇᐅᓂᖓᓂᒃ ᖃᓪᓗᓈᑎᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓇ ᐅᐃᒍᐃᑎᑐᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᓇ ᐃᓗᓄᑦᑎᑐᑦ. ᐱᓇᓱᒐᕐᑖᕋᓱᐊᕐᑐᑦ ᐅᓇᒻᒥᓱᑦᑐᑦ ᑖᑦᓱᒥᖓ ᐱᓇᓱᒐᕐᒥᒃ ᐊᐅᓪᓚᑎᑦᓯᒋᐊᓖᑦ ᐃᓕᓐᓂᐊᓯᒪᔭᒥᓂᒃ 
ᐱᓇᓱᑦᓯᒪᔭᕕᓂᕐᒥᓂᓪᓗ ᐊᓪᓚᓯᒪᔪᕐᑕᓕᒻᒥᒃ ᐊᒻᒪᓗ ᐊᓪᓚᑖᕐᑎᓯᒍᑎᒥᒃ ᐅᓇᒻᒥᓱᓐᓂᒥᓄᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᓪᓚᑖᕐᕕᑯᑦ ᐆᒃᑑᐱᕆ 22 
ᑭᖑᓂᖓᒎᖕᖏᑐᖅ, 4:00-ᖑᒥ ᐅᓪᓗᑯᑦ ᐅᕗᖓ barbeau.lyne@rcgt.com. 
ᓇᑯᕐᒦᖁᒍᑦ ᐱᓇᓱᒐᕐᑖᕋᓱᐊᕐᑐᓕᒫᓂᒃ ᐅᓇᒻᒥᓱᓐᓂᖏᓐᓄᑦ, ᑭᓯᐊᓂ ᑌᒃᑯᑐᐊᑦ ᐱᓇᓱᒐᕐᑖᕋᓱᐊᕐᑐᑦ ᑎᒃᑯᐊᑕᐅᔪᑦ ᐊᐱᕐᓱᓂᕐᒧᑦ 
ᐅᖄᓚᕕᐅᓛᕐᑐᑦ ᐊᓪᓚᕕᐅᓗᑎᓪᓘᓃᑦ. 
ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᓂᒃ ᐊᑦᔨᒌᑦᑎᓯᓂᖅ 
ᑖᓐᓇ ᐱᓇᓱᕝᕕᒃ ᐊᑎᑦᔨᒌᒥᒃ ᐱᕕᑦᓴᖃᕐᑎᓯᓲᖅ ᐱᓇᓱᕝᕕᐅᓱᓂ ᐊᒻᒪᓗ ᐊᑦᔨᒌᒥᒃ ᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᒥᒃ ᐱᓇᓱᕝᕕᐅᓂᕐᒧᑦ ᐱᓇᓱᐊᕐᓂᖃᕐᓱᓂ 
ᐊᕐᓇᓄᑦ, ᓄᓇᖃᕐᖄᓯᒪᔪᓄᑦ, ᑲᓇᑕᒥᐅᑦᓴᔭᐅᖕᖏᑐᓄᑦ, ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᑐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ ᐃᓗᓯᕐᓱᓯᐊᖕᖏᑐᓄᑦ.

ᓯᕗᓕᕐᑎᐅᓕᓂᐅᕖᑦ ᐱᓇᓱᒍᒪᑦᓱᑎᑦ ᑎᒥᐅᔪᒥ ᐃᓄᓐᓂᒃ ᐃᑲᔪᕐᓯᒍᒪᓂᓕᒻᒥ? 
ᐃᓚᐅᒍᒪᕖᑦ ᐱᒻᒪᕆᐊᓗᒻᒧᑦ ᐱᔭᕆᔭᐅᒐᓱᑦᑐᒧᑦ ᐊᒻᒪᓗ ᐱᔭᑦᓴᑖᕐᓗᑎᑦ ᑐᕃᓐᓇᑐᒥᒃ ᓱᕐᕃᔪᒥᒃ 

ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖏᓐᓂᒃ ᐃᓄᑐᐃᓐᓀᑦ ᓄᓇᓕᖏᑦᑕ? 
ᐅᓇᒻᒥᓱᒃᑮᑦ ᓯᕗᓕᕐᓂᒥᒃ ᑐᓂᒪᑦᓯᐊᑐᓂᒃ ᓯᕗᓕᕐᑎᓂᒃ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᓱᑎᑦ ᓴᐳᑦᔨᓂᕐᒧᑦ ᓯᕗᓂᕐᒧᑦ 

ᑕᑯᓐᓇᑕᐅᔪᒥᒃ ᐱᐅᓯᒋᐊᕆᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓪᓗᖏᓐᓂᒃ ᓄᓇᕕᒻᒥ? 
ᓴᐱᕐᑌᑑᒋᑦ—ᒥᑭᓕᒋᐊᒃᑭᑦ ᐊᑦᔨᒌᖕᖏᓂᖏᑦ ᐊᑯᓐᓂᖓᓂ ᐱᓇᓱᒐᕐᓂ ᐊᒻᒪᓗ  

ᓇᒻᒥᓂᖅ ᐊᑦᓱᕉᑎᒋᖃᑦᑕᑕᑎᑦ! ᐃᓚᐅᒋᑦ ᐅᕙᑦᑎᓄᑦ… 

https://www.omhkativikmhb.qc.ca/images/KMHB_Posting_Director_General.PDF
https://www.omhkativikmhb.qc.ca/images/OMHK_Directeur_General.pdf
https://www.omhkativikmhb.qc.ca/images/KMHB-DG_IN.pdf
https://www.omhkativikmhb.qc.ca/images/KMHB-DG_IN.pdf



