Are you looking for a unique professional adventure in a northern setting?
Do you want to participate in a vital mission and play a role that will have a direct impact on the well-being
of Aboriginal communities? Are you a seasoned leader who wants to work in a people-oriented organisation?
Are you an aspiring Director General? Are you looking for new challenges that reflect your social value and
ambitions surrounded by a team of leaders who are as dedicated as you are? Then join us!

DEPUTY DIRECTOR GENERAL
The Kativik Municipal Housing Bureau (KMHB) is a non-profit organisation responsible for the management and operation of over 3,700 social housing units located in fourteen (14) villages
across the Kativik region. Its mission is to provide comfortable, safe, and affordable homes adapted to the needs and culture of the Inuit. Through its programs and services, the KMHB
contributes to the development of dynamic, sustainable, and safe communities. Recognized as one of the best employers in Nunavik, the KMHB has nearly 300 employees, 85% of whom
are Inuit.
This position is part of a succession planning strategy. Consequently, the candidate will be involved in all mandates that come from his department as well as those related to the overall
operation and daily activities of the KMHB, including human, financial, material, and informational resources, as well as the facilities and real estate for all fourteen (14) villages.
Reporting to the Director General and as a member of the senior management team, you will assist the Director General in his various responsibilities, including the overall operation and
day-to-day activities of the KMHB. In this capacity, you are also responsible for leading, directing, coordinating, and overseeing the activities of a team of department directors.
You will act as an advisor to the Director General regarding strategic and policy orientations and will be called upon to submit any recommendations you deem appropriate with respect
to orientations, objectives, priorities, and budgets to ensure the smooth operation of the KMHB's services and departments under your leadership. You act as a genuine agent of change
and set up an optimal work organisation that encourages the integration of teams and the sharing of expertise to reduce resistance to change.
You play an essential role in ensuring compliance with the provisions of the operating agreement between the KMHB and the Société d'habitation du Québec (SHQ) as well as its various
partners at the strategic, operational and communication levels. You also contribute to the development of strategic partnerships to achieve the KMHB's mission.
PROFILE
Education:
■ A university degree in an appropriate discipline. Relevant work experience in a similar
role may compensate for the absence of a university degree.
■ Postgraduate degree (an asset).
■ Membership of a professional association relevant to the responsibilities of the
position (an asset).
Experience and knowledge:
■ Over ten (10) years of experience in a similar position, with seven (7) years in team
management.
■ Strategic and operational experience.
■ Experience working in a multi-cultural and multi-site environment. Knowledge of the
Inuit population and the northern environment (an asset).
■ Experience working in a municipal housing office (an asset).
■ Good knowledge of supply chain planning and operation, purchasing and inventory
management principles (an asset).
Skills and abilities:
■ Leadership, vision, and innovation.
■ Political savvy.
■ Partnering. Ability to develop and build alliances.
■ Demonstrated ability to manage in an environment of paradoxes, contradictions, and
ambiguities.
■ Planning and organisational skills.
■ Proven analytical skills and ability to solve problems, summarise complexity, 'make
connections' and recommend solutions.
■ Team player. Good judgement and resourcefulness in decision making.
■ Practical and pragmatic approach, with a strong work ethic and personal involvement
in mandates and projects.
■ Excellent communicator. Able to influence members of the senior management team.
Employment equity
This employer is committed to employment equity and has an equal opportunity
employment program for women, Aboriginal people, visible minorities, ethnic minorities,
and people with disabilities.

Working Conditions:
■ Minimum salary of $104,706 up to $127,470 (under review), based on an evaluation of
the candidate’s professional background, years of experience related to the position
and academic training.
■ 35 hours per week.
■ Five (5) weeks of vacation, 15 statutory holidays, possibility of two (2) additional
weeks of cumulative time, plus two (2) additional weeks of special leave.
■ Twelve (12) sick days.
■ Vacation, statutory holidays, and additional weeks can be redeemed at the end of the
year.
■ RRSP: 7% employer/4% employee.
■ Group insurance plan: upon entry into the position (50% employer/50% employee).
■ Fees related to a professional order and professional training will be paid.
■ Cost of living allowance and cargo allowance based on personal and family situation
and on the destination community. Per diem rates can go up to $79 farther north.
■ Furnished, heated and lighted housing that meets the DDG’S needs at an attractive
rate.
■ Other benefits: vehicle provided, mobile phone.
For more information on this outstanding leadership opportunity, please contact Lyne
Barbeau at 514-824-0776.
Candidates interested are invited to send their curriculum vitae and a cover
letter, in English and French, by June 3, 2022, 4:00 p.m., by email to
lyne.barbeau.humanituderh@outlook.com
A full version of this job profile in English can be found at
https://www.omhkativikmhb.qc.ca/images/KMHB-Profile_DDG_MAY2022.EN.pdf
An Inuktitut version is also available at
https://www.omhkativikmhb.qc.ca/images/KMHB-Profile_DDG_MAY2022.IN.pdf
We thank all applicants for their interest. Only those candidates selected
for an interview will be contacted.

The use of the masculine form in this document to refer to people is solely for the sake of brevity.

ENGLISH

■

■

ᐃᓄᒃᑎᑐᑦ

ᓯᕗᓕᕐᑎᐅᓕᓂᐅᕖᑦ ᐱᓇᓱᒍᒪᑦᓱᑎᑦ ᐱᓇᓱᑦᑎᒥᓂᒃ ᑲᒪᑦᓯᐊᑐᒥ ᑎᒥᐅᔪᒥ? ᕿᓂᖀᑦ ᐊᑦᔨᐅᖏᑦᑐᒥᒃ ᐱᓇᓱᑦᑎᓚᕆᐅᓗᑎᑦ
ᐊᓕᐊᓇᕐᑐᒥᒃ ᐊᑑᑎᓂᕐᒥᒃ ᐅᑭᐅᕐᑕᑐᒦᓪᓗᑎᑦ? ᐃᓚᐅᒍᒪᕖᑦ ᐱᒻᒪᕆᐅᓗᒻᒥ ᐱᔭᖃᕋᓱᐊᕐᓂᒥ ᐊᒻᒪᓗ ᐱᔭᑦᓴᖃᕐᓗᑎᑦ
ᑐᕃᓐᓇᑐᒥᒃ ᓱᕐᕃᓚᖓᔪᒥᒃ ᖃᓄᐃᖕᖏᓯᐊᕐᓂᖏᓐᓂᒃ ᓄᓇᖃᕐᖄᓯᒪᔪᑦ ᓄᓇᓖᑦ? ᑲᒪᔨᒻᒪᕆᖕᖑᕈᒪᕖᑦ?
ᕿᓂᕐᖀᑦ ᓄᑖᓂᒃ ᐆᑦᑐᕋᑦᓴᓂᒃ ᓄᐃᑕᑎᑦᓯᔪᓂᒃ ᐃᓅᖃᑎᒌᓐᓂᑯᑦ ᐃᓪᓕᕆᔭᑎᓐᓂᒃ ᐱᔭᕆᒍᒪᓪᓚᕆᑦᑕᑎᓐᓂᓗ
ᐊᒻᒪᓗ ᐊᕙᓗᔭᐅᓗᑎᑦ ᓯᕗᓕᕐᑎᓄᑦ ᐱᓇᓱᖃᑎᒌᑦᑐᓄᑦ ᑐᓂᒪᔪᓄᑦ ᐃᕝᕕᑎᑐᑦ? ᐊᑏ ᐃᓚᐅᓚᐅᕆᑦ!

ᑲᒪᔨᒻᒪᕆᐅᑉ ᑐᖓᓕᖓ

ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᒃ ᖄᖏᕐᓂᑯᓕᐅᕐᑎᐅᖏᑦᑑᓱᓂ ᑎᒥᐅᔪᖅ ᑲᒪᒋᔭᓕᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥᒃ 3,700 ᐅᖓᑖᓂ ᐃᓄᐃᑦ ᐃᓪᓗᖏᓐᓂᒃ
ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂ (14) ᓄᓇᓕᓐᓃᑐᓂᒃ ᑲᑎᕕᐅᑉ ᓄᓇᓕᒫᖓᓂ. ᑐᕌᒐᖓ ᐃᓪᓗᖃᕐᑎᓯᓂᖅ ᐃᓱᕐᕆᓇᕐᑐᓂᒃ, ᐊᑦᑕᓇᕐᑐᒦᓐᓇᖏᑦᑐᓂᒃ, ᐊᒻᒪᓗ ᐊᑭᑐᔫᓗᐊᕋᑎᒃ ᑭᖕᖒᒪᒋᔭᖏᓐᓄᑦ
ᐃᓗᕐᖁᓯᖓᓄᓪᓗ ᐃᓄᑐᐃᓐᓀᑦ ᐋᕐᕿᓯᒪᑦᓱᑎᒃ. ᐃᑲᔪᕐᓯᒍᑎᒥᒍᑦ ᐊᒻᒪᓗ ᐱᒍᑦᔨᓂᕐᒥᒍᑦ, ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᒃ ᐃᑲᔪᕐᓯᓲᖅ ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ
ᕿᑦᑌᖓᑦᓯᐊᑐᑦ, ᑲᔪᓯᒍᓐᓇᑐᑦ, ᐊᒻᒪᓗ ᐊᑦᑕᓇᕐᑐᒦᓐᓇᖏᑦᑐᑦ ᓄᓇᓖᑦ. ᐃᓕᑕᕆᔭᐅᔪᖅ ᐱᓇᓱᕝᕕᓯᐊᖑᓂᕐᐸᐅᖃᑕᐅᓂᕐᒧᑦ ᓄᓇᕕᒻᒥ, ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᒃ
300 ᒥᑦᓵᓂ ᐱᓇᓱᑦᑎᓕᒃ, 85%-ᖏᑦ ᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃ.
ᑖᓐᓇ ᐱᓇᓱᒐᖅ ᐃᓚᒋᔭᐅᔪᖅ ᐃᓇᖐᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᓯᒪᐅᑎᒧᑦ ᖃᓄᕐᑑᕈᑎᒧᑦ. ᑌᒣᓐᓂᖓᓄᑦ, ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᖅ ᐃᓚᐅᖃᑦᑕᓚᖓᔪᖅ ᑎᓕᔭᐅᒪᐅᑎᓕᒫᓂ ᐊᓪᓚᕕᖓᓂᑦ ᐱᔪᓂᒃ
ᐊᒻᒪᓗ ᑌᒃᑯᓂᖓ ᐃᓘᓐᓈᒍᑦ ᐃᖏᕐᕋᑎᑦᓯᓂᖓᓅᓕᖓᔪᓂᒃ ᐅᓪᓗᑕᒫᕐᓯᐅᑎᖏᓐᓂᓗ ᐱᓇᓱᐊᕐᓂᖏᓐᓂᒃ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᐅᑉ, ᐃᓚᖃᕐᓱᑎᒃ
ᐱᓇᓱᑦᑎᓕᕆᓂᖅ, ᑮᓇᐅᔭᓕᕆᓂᖅ, ᐱᖁᑎᓕᕆᓂᖅ, ᐊᒻᒪᓗ ᑐᓴᐅᒪᔭᐅᒋᐊᓖᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓇᓱᕝᕖᑦ ᐃᓪᓗᔪᐊᓪᓗ ᐃᓘᓐᓇᖏᓐᓂ ᖁᓕᓪᓗ ᓯᑕᒪᓪᓗᓂ (14) ᓄᓇᓕᓐᓂ.
ᐊᖓᔪᕐᖄᖃᕐᓗᑎᑦ ᑲᒪᔨᒻᒪᕆᒻᒥᒃ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᓗᑎᑦ ᐳᕐᑐᓂᕐᓴᓄᑦ ᐊᐅᓚᑦᓯᔨᓄᑦ ᐱᓇᓱᖃᑎᒌᑦᑐᓄᑦ, ᐃᑲᔪᖃᑦᑕᓚᖓᔪᑎᑦ ᑲᒪᔨᒻᒪᕆᒻᒥᒃ ᐊᑦᔨᒌᖕᖏᑐᓂ ᑲᒪᒋᒋᐊᓕᖏᓐᓂ,
ᐃᓚᖃᕐᓱᑎᒃ ᐃᓘᓐᓈᒍᑦ ᐃᖏᕐᕋᑎᑕᐅᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐅᓪᓗᑕᒫᑦ ᐱᓇᓱᐊᕐᓂᖏᓐᓂᒃ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᐅᑉ. ᑕᒃᑲᓂ ᐱᒍᓐᓇᓂᕐᒥ, ᑲᒪᒋᔭᑦᓴᖃᕐᒥᔪᑎᑦ
ᓯᕗᓕᕐᓂᒥᒃ, ᑐᑭᒧᐊᑦᑎᓯᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᑲᒪᒋᔭᖃᕐᓂᒥᒃ ᐱᓇᓱᐊᕐᓂᖏᓐᓂᒃ ᐱᓇᓱᖃᑎᒌᑦᑐᑦ ᐱᓇᓱᐊᕐᕕᒥ ᑐᑭᒧᐊᑦᑎᓯᔩᑦ, ᑐᕌᒐᖃᕐᓗᑎᑦ ᐊᐅᓚᑦᓯᓯᐊᕐᓂᒥᒃ ᓇᐅᓕᒫᓅᓕᖓᔪᓂᒃ
ᑮᓇᐅᔭᓂᒃ, ᐊᑐᑦᓯᐊᕋᓱᓪᓗᑎᑦ ᐱᓇᓱᑦᑎᓂᒃ, ᑮᓇᐅᔭᓂᒃ, ᐱᖁᑎᓂᒃ, ᐊᒻᒪᓗ ᑐᓴᐅᒪᔭᐅᒋᐊᓕᓐᓂᒃ, ᐊᒻᒪᓗ ᐊᖑᒪᑦᓯᓗᑎᑦ ᑭᖕᖒᒪᒋᔭᖏᓐᓂᒃ ᑎᒥᐅᔫᑉ.
ᐃᒫᙰᕐᑎᐅᓚᖓᔪᑎᑦ ᑐᑭᒧᐊᑦᑎᓯᔨᒧᑦ ᐱᑦᔪᑎᒋᓗᒋᑦ ᖃᓄᕐᑑᕈᑎᓂᒃ ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᒃ ᓱᖏᐅᓯᓭᓃᑦ ᐊᒻᒪᓗ ᑐᓂᔨᖁᔭᐅᖃᑦᑕᓚᖓᑦᓱᑎᑦ ᐃᒫᙰᕈᑎᓂᒃ ᓈᒻᒪᓈᕐᑐᕆᔭᑎᓐᓂᒃ
ᓱᖏᐅᓯᓭᓂᕐᓄᑦ, ᑐᕌᒐᕐᓄᑦ, ᓯᕗᓪᓕᐅᔭᐅᒋᐊᓕᓐᓄᑦ, ᐊᒻᒪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᑐᕌᒐᕐᓄᑦ ᐃᖏᕐᕋᓯᐊᖁᓗᒋᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᐅᑉ ᐱᒍᑦᔨᓂᖏᑦ ᐊᒻᒪᓗ
ᐱᓇᓱᕝᕕᖏᑦ ᓯᕗᓕᕐᑕᑎᑦ. ᐱᓇᓱᑦᑎᓚᕆᐅᓚᖓᔪᑎᑦ ᐊᓯᑦᔨᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐋᕐᕿᓱᐃᓗᑎᑦ ᐱᓇᓱᕝᕕᓯᐊᖑᓂᕐᐹᒥᒃ ᑎᒥᐅᔪᒥᒃ ᑲᔪᖏᕐᓭᔪᒥᒃ ᐃᓚᓕᐅᑦᔨᓂᕐᒥᒃ ᐱᓇᓱᖃᑎᒌᓂᒃ ᐊᒻᒪᓗ
ᖃᐅᔨᔭᐅᑎᑦᓯᓂᕐᒥᒃ ᖃᐅᔨᒪᔭᒥᓂᒃ ᒥᑭᓕᒋᐊᖁᓗᒍ ᐊᓯᑦᔨᓂᕐᒥᒃ ᒪᓕᑦᑌᓕᓂᖅ.
ᐱᒻᒪᕆᒻᒥᒃ ᐱᔭᑦᓴᖃᕐᖁᑎᑦ ᒪᓕᑦᓯᐊᕋᓱᐊᕐᓂᒥ ᒪᓕᑦᑕᐅᒋᐊᓕᖁᑎᖏᓐᓂᒃ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ ᐊᑯᓐᓂᖓᓂ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᐅᑉ
ᐊᒻᒪᓗ ᑯᐯᒃ ᐃᓪᓗᓕᕆᔨᒃᔪᐊᑯᖏᑦᑕ (SHQ) ᐊᒻᒪᓗ ᐊᑦᔨᒌᖕᖏᑐᑦ ᐱᓇᓱᐊᖃᑎᖏᑦ ᖃᓄᕐᑑᕋᓱᐊᕐᓂᒥ, ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥ ᐊᒻᒪᓗ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥ. ᐃᑲᔪᕐᓯᒥᔪᑎᑦ
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓂ ᖃᓄᕐᑑᕋᓱᐊᕐᓂᒧᑦ ᐱᓇᓱᐊᖃᑎᒌᓐᓃᑦ ᐱᔭᖃᕋᓱᓐᓂᒧᑦ ᑲᑎᕕᒃ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒪᕆᒃᐅᑉ ᐱᔭᕆᒐᓱᑦᑕᖓᓂᒃ.

ᖃᓄᐃᓕᖓᓂᖓ ᕿᓂᕐᑕᖅ
ᐃᓕᓐᓂᐊᓯᒪᓂᖓ:

■ 35 ᑫᕙᓪᓚᒍᓰᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ.
■ ᑕᓪᓕᒪᑦ (5) ᐱᓇᓱᐊᕈᓰᑦ ᑕᙯᕐᓯᓀᑦ, 15 ᕿᑲᕐᕕᐅᓚᕆᒋᐊᓖᑦ ᐅᓪᓗᐃᑦ,

■ ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥ ᐱᔭᕇᕈᑎᑖᕐᓯᒪᓗᓂ ᑖᑦᓱᒧᖓ ᐱᓇᓱᒐᕐᒨᓕᖓᔪᒥᒃ.
ᐱᓇᓱᑦᓯᒪᒍᓂ ᑌᒣᑦᑐᒥᒃ ᐊᑦᔨᒐᓚᖓᓂᓪᓘᓃᑦ ᐃᓕᓐᓂᐊᕇᕈᑎᑖᕐᓯᒪᒋᐊᑐᖕᖏᑐᖅ.
■ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐳᕐᑐᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᕇᕈᑎᑖᕐᓯᒪᓗᓂ (ᐃᑲᔪᕐᓯᓚᖓᔪᖅ).
■ ᐃᓚᐅᔫᕕᖃᕐᓗᓂ ᐱᓇᓱᑦᑎᓚᕇᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓄᑦ ᐃᓕᖓᔪᒥᒃ
ᑲᒪᒋᒋᐊᓕᖏᓐᓄᑦ ᐱᓇᓱᒐᐅᑉ (ᐃᑲᔪᕐᓯᓚᖓᔪᖅ).
ᐱᒍᓐᓇᓂᖏᑦ:
■ ᖁᓕᑦ (10) ᐊᕐᕌᒍᐃᑦ ᐅᖓᑖᓄᑦ ᐱᓇᓱᑦᓯᒪᓗᓂ ᑲᒪᔨᒻᒪᕆᐅᓂᕐᒥᒃ, ᐃᓚᖃᕐᓗᓂ
ᓯᑕᒪᐅᔪᖕᖏᒐᕐᑐᓂᒃ (7) ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᖃᑎᒌᑦᑐᓄᑦ ᑲᒪᔨᒻᒪᕆᒋᔭᐅᓯᒪᓂᕐᒥᒃ.
■ ᓱᕐᖁᐃᑐᒥᒃ ᐱᓇᓱᑦᓯᒪᓗᓂ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑎᒍᑦ ᑐᕌᒐᕐᓂᒃ
ᐊᐅᓚᑦᓯᓂᕐᒥᒃ.
■ ᐱᓇᓱᑦᓯᒪᓗᓂ ᐊᒥᓱᓂᒃ ᐃᓗᕐᖁᓯᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᒥᓱᓂ ᐱᓇᓱᕝᕕᓂ. ᖃᐅᔨᒪᓗᓂ
ᐃᓄᑐᐃᓐᓇᓂᒃ ᐊᒻᒪᓗ ᐅᑭᐅᕐᑕᑐᒥᒃ ᐊᕙᑎᒥᒃ (ᐃᑲᔪᕐᓯᓚᖓᔪᖅ).
■ ᐱᓇᓱᑦᓯᒪᓗᓂ ᓄᓇᓕᓐᓂ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕕᖓᓂ (ᐃᑲᔪᕐᓯᓚᖓᔪᖅ).
■ ᖃᐅᔨᒪᑦᓯᐊᓗᓂ ᐱᐅᒃᑯᑎᖃᕐᓂᒧᑦ ᐸᕐᓇᕈᓐᓇᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᖏᕐᕋᑎᑦᓯᓂᕐᒥᒃ,
ᓂᐅᕕᕋᕐᓂᒥᒃ ᐊᒻᒪᓗ ᐱᐅᒃᑯᑎᓂᒃ ᑲᒪᒋᔭᖃᕐᓂᐅᑉ ᑐᖕᖓᕕᖏᓐᓂᒃ
(ᐃᑲᔪᕐᓯᓚᖓᔪᖅ).
ᐱᒍᓐᓇᓂᖏᑦ ᐱᓇᓱᒍᓐᓇᓂᖏᓪᓗ:
■ ᓯᕗᓕᕐᑎᐅᓂᖅ, ᓯᕗᒧᑦ ᑕᑯᓐᓇᕈᓐᓇᓂᖅ, ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᓄᐃᑦᓯᒍᓐᓇᓂᖅ.
■ ᐱᓂᐊᕐᓂᓕᕆᓂᕐᒥᒃ ᖃᐅᔨᒪᓗᓂ.
■ ᑕᑯᑦᓴᐅᑎᑦᓯᓯᒪᓗᓂ ᐊᐅᓚᑦᓯᒍᓐᓇᓂᕐᒥᒃ ᓈᒻᒪᒋᐅᑎᖕᖏᓂᕐᑕᓕᒻᒥ.
■ ᐸᕐᓇᕈᓐᓇᓗᓂ ᐃᓂᓪᓚᑎᕆᒍᓐᓇᓗᓂᓗ.
■ ᑐᑭᓯᓴᕈᓐᓇᓗᓂ ᐊᒻᒪᓗ ᐱᓀᓗᑕᓂᒃ ᐋᕐᖀᒍᓐᓇᓗᓂ, ᓀᓪᓕᑎᕆᒍᓐᓇᓗᓂ
ᐱᔭᕆᐊᑐᔪᓂᒃ, 'ᐱᑐᑦᓯᒪᓂᓕᐅᕈᓐᓇᓗᓂ' ᐊᒻᒪᓗ ᐃᒫᙰᖃᑦᑕᓗᓂ ᐋᕐᕿᒍᑎᑦᓴᓂᒃ.
■ ᐱᓇᓱᖃᑎᒌᑦᑐᓄᑦ ᐃᓚᐅᒍᓐᓇᓗᓂ. ᐃᓱᒪᑦᓴᓯᐅᕈᓐᓇᓯᐊᕐᓗᓂ ᐊᒻᒪᓗ ᐱᓀᓗᑕᓂᒃ
ᑲᒪᒍᓐᓇᓗᓂ ᑐᑭᑖᕋᓱᐊᕐᓂᒥ.
■ ᐊᑑᑎᖃᑦᓯᐊᓗᓂ ᐊᒻᒪᓗ ᐱᓇᓱᓪᓚᕆᒍᓐᓇᓗᓂ, ᓲᖑᔪᒥᒃ ᐱᓇᓱᒍᓯᖃᕐᓗᓂ ᐊᒻᒪᓗ
ᓇᒻᒥᓂᖅ ᐃᓚᐅᖃᑦᑕᓗᓂ ᐱᓇᓱᐊᕐᑕᐅᔪᓂ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕐᓂᓂ.
■ ᑐᓴᐅᒪᖃᑎᖃᕈᓐᓇᓯᐊᕐᓗᓂ. ᑫᓪᓗᑐᐃᒍᓐᓇᓗᓂ ᐳᕐᑐᓂᕐᓴᓂᒃ ᑲᒪᔨᒻᒪᕆᓐᓂᒃ.
ᐱᓇᓱᒐᐅᑉ ᖃᓄᐃᓕᖓᓂᖏᑦ
■ ᐃᑭᓐᓂᐸᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᑦᔭᓵᖏᑦ $104,706 ᑎᑭᒍᓐᓇᓱᑎᒃ $127,470-ᒧᑦ
(ᕿᒥᕐᕈᑕᐅᔪᖅ), ᐃᓕᓐᓂᐊᓯᒪᓂᖓ ᐱᓇᓱᑦᓯᒪᓂᖓᓗ ᒪᓕᓪᓗᒍ,
ᖃᐅᔨᓴᕐᑕᐅᓚᖓᔪᖅ ᓇᓗᓀᕐᑕᐅᒪᔪᓄᑦ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓄᑦ.
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ᒪᕐᕈᒋᐊᓪᓚᐅᑐᐃᓐᓇᕆᐊᓖᒃ (2) ᐱᓇᓱᐊᕈᓰᒃ ᓄᐊᓯᒪᔪᓄᑦ ᑫᕙᓪᓚᒍᓯᕐᓄᑦ, ᐊᒻᒪᓗ
ᒪᕐᕉᒃ (2) ᐱᓇᓱᐊᕈᓯᒋᐊᓪᓛᒃ ᕿᑲᕐᓀᑦ.
ᖁᓕᓪᓗ ᒪᕐᕈᓗ (12) ᐅᓪᓗᐃᑦ ᖃᓂᒪᒍᓂ ᕿᑲᕐᓀᑦ.
ᓴᓂᕐᕙᓯᒪᔪᑦ ᕿᑲᕐᓀᑦ, ᕿᑲᕐᕕᐅᓚᕆᒋᐊᓖᑦ, ᐱᓇᓱᐊᕈᓯᒋᐊᓪᓓᑦ, ᐊᒻᒪᓗ
ᐊᑐᕐᓯᒪᖕᖏᑐᑦ ᖃᓂᒪᒍᓂ ᕿᑲᕐᓀᑦ ᐊᑭᓖᒍᑎᐅᒍᓐᓇᑐᑦ ᐊᕐᕌᒎᑉ ᐃᓱᐊᓂ.
ᐃᓄᑐᖃᐅᓂᕐᒧᑦ ᐱᓇᓱᒍᓐᓀᕈᓂ ᑮᓇᐅᔭᑦᓴᒥᓂᒃ ᓄᐊᑦᓯᓂᖅ: 7% ᐱᓇᓱᕝᕕᒃ / 4%
ᐱᓇᓱᑦᑎ.
ᐱᓇᓱᑦᑏᑦ ᐃᒻᒪᖃᐅᑎᖏᑦ: ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᖅ ᐱᓇᓱᑦᑎᕈᕐᐸᑦ (50% ᐱᓇᓱᕝᕕᒃ /
50% ᐱᓇᓱᑦᑎ).
ᑮᓇᐅᔭᕐᑑᑏᑦ ᐱᓇᓱᑦᑎᓚᕇᑦ ᑲᑐᑦᔨᖃᑎᒌᓐᓂᖓᓅᓕᖓᔪᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ
ᑲᔪᓯᓂᕐᒧᑦ ᐊᑭᓕᕐᑕᐅᓲᑦ.
ᐃᓅᒐᓱᐊᕐᓂᐅᑉ ᐊᑭᑐᔫᓂᖓᓄᑦ ᐃᑲᔪᕐᓯᒍᑏᑦ ᐊᒻᒪᓗ ᐅᑦᓯᔭᐅᒍᑏᑦ
ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐱᓇᓱᑦᑎᐅᑉ ᐃᓚᖏᑦᑕᓗ ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓖᑦ
ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑑᑉ ᐊᕐᕕᑕᕐᕕᒋᖃᑦᑕᓚᖓᔭᖏᑦ. ᐅᓪᓗᑕᒫᑦ ᐊᑭᓕᕐᑕᐅᒍᑏᑦ
ᑎᑭᒍᓐᓇᑐᑦ $79-ᓄᑦ ᐅᓪᓗᑕᒫᑦ ᓄᓇᓕᒋᐊᓪᓚᓂ.
ᐊᓂᕐᕋᖃᕐᑎᑕᐅᓂᖅ ᐱᓇᓱᑦᑎᐅᑉ ᑭᖕᖒᒪᒋᔭᖏᓐᓄᑦ ᐋᕐᕿᓯᒪᔪᖅ (ᒪᓕᓪᓗᒋᑦ
ᐃᓚᖏᑦᑕ ᖃᓄᐃᓕᖓᓂᖏᑦ), ᐃᓪᓗᒥᐅᑕᖃᕇᕐᑐᖅ, ᐅᕐᖂᓯᓴᕐᑐᖅ
ᐃᑯᒪᖃᕐᓱᓂᓗ, ᐊᑭᑐᔫᓪᓗᐊᕋᓂ.
ᐊᓯᖏᑦ ᐱᕙᓪᓕᖁᑏᑦ: ᐊᑮᑦᑐᖅ ᓄᓇᒃᑰᔫᖅ, ᐊᑭᓕᕐᑐᑕᖅ ᐅᖄᓚᐅᑎ ᑎᒍᒥᐊᒐᖅ.

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᑐᓯ ᓯᕗᓕᐅᕐᑎᐅᕝᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᐱᓕᕆᐊᒃᓴᒥᒃ ᐅᕙᙵᑦ ᓕᓐ
ᐹᐳ ᐅᕙᓂ 514 824-0776.
ᐅᓇᒻᒥᓱᑦᑐᑦ ᐱᓇᓱᒐᕐᑕᕋᓱᐊᕈᒪᔪᑦ ᐊᐅᓪᓚᑎᑦᓯᖁᔭᐅᕗᑦ ᐃᓕᓐᓂᐊᓯᒪᔭᒥᓂᒃ
ᐱᓇᓱᑦᓯᒪᔭᒥᓂᓪᓗ ᐊᓪᓚᓯᒪᔪᕐᑕᓕᒻᒥᒃ ᐊᒻᒪᓗ ᐊᓪᓚᓯᒪᔪᒥᒃ, ᖃᓪᓗᓈᑎᑐᑦ
ᐅᐃᒍᐃᑎᑐᓪᓗ, ᔫᓂ 3, 2022-ᖑᓚᐅᕐᑎᓇᒍ, 4:00-ᖑᒥ ᐅᓪᓗᑯᑦ, ᖃᕆᑕᐅᔭᒃᑯᑦ
ᐊᓪᓚᑖᕐᑎᓯᒍᑎᒃᑯᑦ ᐅᕗᖓ lyne.barbeau.humanituderh@outlook.com
ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓇᓗᓇᐃᔭᕐᓯᒪᒧᑦ ᖃᓪᓗᓈᑎᑑᖓᓪᓗᑎᒃ ᐅᕙᓂ ᑕᑯᔪᓐᓇᕐᑕᓯ
https://www.omhkativikmhb.qc.ca/images/KMHB-Profile_DDG_MAY2022.EN.pdf
ᐃᓄᒃᑎᑐᑦ ᑎᑎᕋᕐᓯᒪᔪᖅ ᐅᕙᓂ ᐊᑐᐃᓐᓇᐅᖕᒥᔪᖅ
https://www.omhkativikmhb.qc.ca/images/KMHB-Profile_DDG_MAY2022.IN.pdf
ᓇᑯᕐᒦᖁᒍᑦ ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᓕᒫᓂᒃ ᐅᓇᒻᒥᓱᓐᓂᖏᓐᓄᑦ. ᐱᓇᓱᒐᕐᑖᕋᓱᑦᑐᑦ
ᑎᒃᑯᐊᑕᐅᔪᑦ ᐊᐱᕐᓱᑕᐅᓂᕐᒧᑦ ᐅᖄᓚᕕᐅᔪᑑᓛᕐᑐᑦ.

ᐱᓇᓱᒐᖃᕐᑎᓯᓂᕐᒧᑦ ᐊᑦᔨᒌᑦᑎᓯᓂᖅ

ᑖᓐᓇ ᐱᓇᓱᕝᕕᒃ ᑐᓂᒪᔪᖅ ᐱᓇᓱᒐᖃᕐᑎᓯᓂᕐᒧᑦ ᐊᑦᔨᒌᑦᑎᓯᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑦᔨᒌᒥᒃ
ᐱᕕᑦᓴᖃᕐᑎᓯᓂᕐᒧᑦ ᐱᓇᓱᐊᕐᓂᖃᕐᓱᓂ ᐊᕐᓇᓄᑦ, ᓄᓇᖃᕐᖄᓯᒪᔪᓄᑦ,
ᖃᓪᓗᓈᖑᖕᖏᑐᓄᑦ, ᐃᓗᕐᖁᓯᖃᑎᒌᖕᖏᑐᓄᑦ, ᐊᒻᒪᓗ ᑎᒥᒃᑯᑦ ᐃᓗᓯᕐᓱᓯᐊᖕᖏᑐᓄᑦ.

ENGLISH

■

■

ᐃᓄᒃᑎᑐᑦ

